
 

Wath Central Primary School  

 

Class Teacher – JOB DESCRIPTION 

 

Our Mission 

 We value every child for who they are and prepare them for everything they could be. 
 

Our Vision  
For us, education is about: 
 

 Preparing our children to succeed in a modern world; both in skills and knowledge.  

 Developing in children an understanding of themselves, of their place in the world.  

 Raising aspirations. Inspiring children to make a positive contribution and to believe in their capabilities.  

 Nurturing a sense of wonder and triggering curiosity.   

 The joy of discovery and the expression of individuality.  

 Working together with empathy in an environment where diversity and inclusion go hand in hand. 
 
We want our children to:  
 

 Thrive. We want them to feel safe in a calm and supportive environment so they are ready to learn and 
exceed their own expectations. 

 Work hard and produce beautiful work. Be committed to learning, to be positive enough to see challenge 
as an opportunity and mistakes as valuable.  

 Be brave enough to question why.  

 Be filled with awe and wonder, to think creatively and use the power of their imagination – already said?  
 
For us it’s about togetherness.  It’s about inspiring a community to achieve success.  
#Together, we can.  

 

Job details 

 

Job title: Key Stage 2 Class Teacher  

Salary: MPS/UPS £25,714 - £41,604 

Hours: 13 hours (2 days)  

Contract type: Part time/ Temporary one year initially with a view to permanency.  

Reporting to: Headteacher 

 
Main purpose 

The teacher will: 

 Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and 

Conditions Document 

 Meet the expectations set out in the Teachers’ Standards 

 

Duties and responsibilities 

 
Teaching 

 Plan and teach well-structured lessons to assigned classes, following the school’s plans, 
curriculum and schemes of work 



 Have knowledge and understanding of the strategies for improving and sustaining high 
standards of teaching, learning and achievement for all pupils. 

 Ensure that the curriculum on offer provides equal opportunities for all pupils. 

 Develop a stimulating and positive learning environment which inspires effective learning. 

 Adapt teaching to respond to the strengths and needs of pupils 

 Set high expectations which inspire, motivate and challenge pupils 

 Promote good progress and outcomes by pupils 

 Be responsible for the pastoral care of the pupils, promoting self-discipline and good 
behaviour at all times, in accordance with school policies. 

Monitor and evaluate standards of attainment. 

 Assess, monitor, record and report on the learning needs, progress and achievements of 
assigned pupils, making accurate and productive use of assessment 

 Ensure that information about pupils’ previous achievements is used effectively to secure 

good progression. 

 Establish clear targets for pupil achievement, and evaluate progress towards meeting those 

targets. 

 Co-ordinate the identification of special needs and liaise with the school’s SENCO in securing 

an appropriate provision for identified pupils. 

 
Whole-school organisation, strategy and development 

 Contribute to the development, implementation and evaluation of the school’s policies, 
practices and procedures, so as to support the school’s values and vision 

 Be a committed member of the school team, playing a positive, active part in the life of the 
school community. 

 Establish effective working relationships and set a good example through their presentation 
and personal and professional conduct. 

 Work with others on curriculum and pupil development to secure co-ordinated outcomes 
 
Health, safety and discipline 

 Promote the safety and wellbeing of pupils 

 Maintain good order and discipline among pupils, managing behaviour effectively to ensure a 
good and safe learning environment 

 
Professional development 

 Take part in the school’s appraisal procedures 

 Take part in further training and development in order to improve own teaching 

 Where appropriate, take part in the appraisal and professional development of others 

 To be aware of and comply with policies and procedures relating to child protection, health, 
safety and security, confidentiality and data protection, reporting all concerns to the 
appropriate person 

 
Communication 

 Communicate effectively with colleagues, pupils, parents and carers 

 Ensure that parents are well informed about the curriculum, targets, children’s progress and 
attainment. 

 Develop effective links with the local community in order to enhance teaching and learning 
opportunities. 

 
Working with colleagues and other relevant professionals 

 Collaborate and work with colleagues and other relevant professionals within and beyond the 
school 

 Develop effective professional relationships with colleagues 

 To work and plan collaboratively with colleagues  
 
Personal and professional conduct 

 Uphold public trust in the profession and maintain high standards of ethics and behaviour, 
within and outside school 



 Have proper and professional regard for the ethos, policies and practices of the school, and 
maintain high standards of attendance and punctuality 

 Understand and act within the statutory frameworks setting out their professional duties and 
responsibilities 

 To undertake any duty which is required either by the Headteacher or the Governing Body 
 
Management of staff and resources  

 Direct and supervise support staff assigned to them, and where appropriate, other teachers 

 Contribute to professional development of other teachers and support staff 

 Lead and manage a curriculum subject through school, supporting colleagues with 
appropriate CPD where needed.  

 Deploy resources delegated to them 
 

The teacher will be required to safeguard and promote the welfare of children and young people, and 
follow school policies and the staff code of conduct. 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 
comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do 
other duties appropriate to the level of the role, as directed by the headteacher or line manager. 

 


